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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SREE NARAYANA COLLEGE, CHEMPAZHANTHY

Name of the head of the Institution

Dr. Ani |l kumar S

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 04712592077
Mobile no. 9847261577

Registered Email

snc.org@mai |l . com

Alternate Email

drsakr9l6@nuil . com

Address Sree Narayana Col | ege, Chenpazhant hy
City/Town Thi ruvanant hapur am

State/UT Ker al a

Pincode 695087

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr . Raakhee. A. S

Phone no/Alternate Phone no.

04712692077

Mobile no.

7012829044

Registered Email

i gac. snctvm@nmai | . com

Alternate Email

snc. org@mail . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. sncol | egechenpazhant hy. a

c.in/reports/ AQAR201819. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. sncol | egechenpazhant hy. ac. i
n/ academ ccal endar/ acadeni c-
cal endar 2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
1 B+ 78.9 2004 03- May- 2004 02- May- 2009
2 B 2.74 2016 25- May- 2016 24- May- 2021
6. Date of Establishment of IQAC 02-Jul - 2002

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

I nducti on program for

07- Nov-2019

695



https://www.sncollegechempazhanthy.ac.in/reports/AQAR201819.pdf
https://www.sncollegechempazhanthy.ac.in/reports/AQAR201819.pdf
https://www.sncollegechempazhanthy.ac.in/academiccalendar/academic-calendar2019-20.pdf
https://www.sncollegechempazhanthy.ac.in/academiccalendar/academic-calendar2019-20.pdf
https://www.sncollegechempazhanthy.ac.in/academiccalendar/academic-calendar2019-20.pdf

first years 1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Acquainting teachers with the inportance of institutional accreditation and
famliarization on revised nmanual of NAAC accreditation ¢ Participation in N RF,
Al SHE and ARIT A ranking « Organizing Merit day to felicitate students who
excelled in curricular, cocurricular and extra curricular activities ¢ Conducting
Spectrum nultidisciplinary sem nar series ¢ Steps taken towards energy
conservation which includes proposal for solarization and creating genera

awar eness on el ectrical energy conservation.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
No Data Entered/ Not Applicable!!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/12352_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/12352_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/12352_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/12352_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/12352_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/12352_Quality.xlsx

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
Col | ege counci | 16- Aug- 2021
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to No
AISHE:
17. Does the Institution have Management No

Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Sree Narayana Col |l ege , Chenpazhanthy being an affiliated college follows the
syl I abus prescribed by University of Kerala..The institution strictly foll ows
t he gui delines proposed by the University of Kerala. In this institution there
are 13UG departnents, 3 PG departnents and 2 research centers. For the proper
i npl enentation of various curricular aspects, several action plans are charted
out under the guidance of | QAC, Academ c Committee and the Coll ege Council
Further action plans are discussed and finalized in the College Level
Monitoring Commttee neetings and departnental neetings. The action plan
i ncludes distribution of acadenic cal endar issued by the University of Kerala
and preparation of institution specific academ c cal endar based on the sane,
senester-wi se teaching plans, preparation of work diary, and inplenentationof
speci al prograns for advanced | earners and sl ow | earners. Departnental neetings
are held in every departnment at the beginning of the academnm c year and after
di scussing with the teachers, heads of the departnents allocate the topics to
them as per the syllabi. Nunber of classes for each topic is decided accordi ng
to the syllabus and credits (PG assigned to each paper. Teachers prepare their
| ecture notes according to the syllabus allotted and cl asses avail abl e. Heads
of the Departnents, | QAC and the Academ ¢ Comm ttee exam ne and eval uate them
peri odically and suggest inprovenents or nodifications, if needed. The students
are famliarized with the syllabi at the conmrencenent of the programre. As per
the requirenent of the syllabus, teachers suggest books and journals to be
referred by them Assignnments/senm nars are given in each senester. Periodic
test papers and nodel examination are given to keep track on the inprovenent of
the students. The evaluation reports are shared with the parents duringthe cl ass
PTA neetings. Renedial classes are conducted and individual support neasures
are taken for slow |l earners. Through the Schol ar Support Programre inpl enented
by the Departnment of Higher education, Government of Kerala, needy students are
of fered personalized academ ¢ support through tutorials, study material s,
addi tional lectures, and interactive sessions. The acadenic conmttee collects
portion conpletion report fromevery departnment and after evaluating the
reports, special tinme- tables are schedul ed for conpleting the classes. Various




notes by teachers,
as per the syllabus,

I NFLI BNET,

institution extends all
their skill

proper
cl asses and visits to other
scholars are al so arranged regularly for advance studi es.
tours are conducted by the Departnent of Geol ogy,
Zool ogy. El ectroni cal |y supported know edge di ssem nation facilities |ike
are available in the centra
effectively translating the curriculum and inproving teaching practices,the
ki nds of support to teachers for the devel opnent of
Teachers attend the periodi c workshops conducted by
programres and Short term courses
of fered by the UGC Human Resource Devel opnent Centers

e-journal s etc.

and conpet ence
t he Board of Studies as well

cl assroom teachi ng net hods based varyi ng needs of different subjects are
regul arly used for the effective delivery of the curriculumsuch as chal k and
bl ackboard net hod, | CT- enabl ed teachi ng-1earning nmethod, distribution of
group di scussi on anpbngst the students;

| ecture

sem nars by students

and adequate instrunmentation facility in practica

institutions.

ast he Refresher

Invited | ectures byexperts and
Fi el d works and study
Bot any and

library. For

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses
Heal t h and Ni |
Fi t ness
Yoga and Ni |
Stress
Managenent
Hurman Ni |
Ri ghts
Life Ni |
Skills

Dates of Duration
Introduction
05/ 08/ 2019 90
05/ 08/ 2019 90
05/ 08/ 2020 90
05/ 08/ 2019 90

Focus on employ
ability/entreprene
urship

focus on e
npl oyability
/ entreprene

urship

Assi st ance
shal | be
ext ended on
denmand

Assi st ance
on | egal
provi si ons
shal |l be
ext ended on
denmand

Assi st ance
shal | be
ext ended on
denand

Skill
Development

Ski |
devel opnent

Oientation
gi ven as
part of the
course

Orientation
gi ven as
part of the
cour se

Oientation
gi ven as
part of the
cour se

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

Ni |

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BA

Nill

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year




Certificate Diploma Course

Number of Students 83 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

Ni | Nill Nl

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback regarding curriculumare collected from Teachers, Students, A umi,
Parents and Enpl oyers. Feedback is received fromteachers regarding curricul um
updation, tinme constraints to conplete the portions, adequacy of the curricul um
for enhanci ng conpetency and research aptitude of the students. Feedback is

al so received from students based on questions concerned with curricul um
satisfaction and enrichnment, course content and tinely conpletion of portions.
Feedback form for Al ummi addresses the followi ng matters such as curricul um
conpetency, personality devel opnent, research aptitude and whether the
curriculum addresses issues |ike gender, environnental sustainability, human
val ue and professional ethics. Parental feedback related to higher studies, job
opportunities, inprovenent of |anguage and technical skills,personality

devel opment and academi ¢ and professional devel opnment are taken. Feedback is

al so collected from enpl oyers based on conmuni cation skill, presentation skill
technical skill, behavioural skill, managerial skill, |eadership qualities,
subj ect knowl edge, noral values and professional ethics. These forms are then
forwarded to the concerned teachers through the heads of the departnents. The
poi nts are cal cul ated according to the grades given by the students in various
criteria. The strength and weaknesses nentioned by stakehol ders are summari zed.
The suggestions and feedback of teachers are anal ysed before taking inportant
deci sions. PTA neetings organi sed by each and every department of thecoll ege
act as a platformfor parents in sharing their feedback. Suggestions and
comments given by theguardi ans are also taken into account for future

devel oprent . Tutorial commttee and the respective departnment faculties discuss
about the different areas in which inprovenent is required and subsequent
nodi fi cati ons are nade accordingly.



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/12352_Projects_undertaken_1629260362.xlsx

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
No Data Entered/ Not Applicable !!!
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 708 61 42 0 25

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
67 67 Nill Nill Nill Nill

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institution follows both tutorial and mentoring systems. A tutor is provided for each class to monitor the
overall academic and curricular activities of the students. At the beginning of the academic session, the tutors
conduct tutorial meeting for the students, whereby they are acquainted with the institution, its goals and mission,
the facilities available and the regulations of the affiliating university. The tutors maintain the biographic details of
each student including family, educational background and socio-economic status. They also maintain record of
their class attendance, class-performance and academic progress. Mentoring is an effective way to find the
hidden talents and to know the problems faced by the students. After the completion of enrolment process, the
Head of the Institution releases a circular regarding the appointment of faculty members as mentors. Each
mentor is assigned a group of 15 to 25 mentees, depending upon the course. The institution carries out out both
individual mentoring and group mentoring .The mentors use both formal and informal means of mentoring.
Mentor keeps a mentoring register of all the sessions and their outcomes. The mentor system, apart from its
formal part, also exists as a robust informal mechanism to boost inclusiveness, gender sensitivity and social
responsibility of students. Faculty members continue to be the mentors of the students allocated to them for their
entire period of study. Every faculty member is expected to maintain rapport with the students, encourage them
to ask questions, attempt to clarify doubts and facilitate counselling on different issues as required. The essence
of mentorship is a sustained human relationship a one to one developmental relationship that ensures a student
that he is a valued person. A mentor is expected to focus on the mentee’s holistic development by guiding in
areas like academics, comprehensive viva, comprehensive projects/dissertation, career choices, final
placements, etc

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution

769 67 1:11



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/12352_Demand_ratio_1630559297.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/12352_ict_tools_1629290830.xlsx

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

74

67

7

1

40

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

Name of full time teachers
receiving awards from
state level, national level,
international level

No Data Entered/ Not Applicable !!!

Year of Award Designation

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The criteria put forward by the University of Kerala for Continuous Eval uation
(CE) has to be followed by the institution. The various aspects relating to
student performance in class tests, attendance, assignnents, seminars etc. are
recorded systematically and the CE narks are granted on the basis of the
overal |l performance of the student in the senester. Every paper in a semester
requires nmarks for attendance (5 marks), an assignnment/sem nar (5 marks) and
i nternal exam nation (10 marks). The planni ng and conduct of the interna
exam nations are dealt with by the CLMC and the Mddel Exam nation comiittee
nmonitored by the IQAC. Internal exami nations are conducted in a centralized
manner for each senester before the commencenent of the University exam nation.
To ensure transparency, all students are asked to sign the internal mark sheet
at tutor level and Principal |evel before it is finalized and submtted to the
University — both online and offline. Departnents al so eval uate students by
organi zi ng debates, group discussions, senm nar presentations, etc.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academ ¢ cal endar including curriculumguidelines franed by the University
of Kerala is neticulously followed by the institution. A systematic process is
foll owed by the Academic Committee in the design, devel opnent and revision of
the cal endar of events. As soon as the University of Kerala publishes the
annual acadenic calendar, the IQAC in consultation with the Acadenm c Committee
and CLMC of the college, prepares an Acadenmi c Cal endar for the college.
Necessary mnor nodifications are nade in the cal endar, as and when required
with the permi ssion of the Principal. The acadenm c calendar will be distributed
to staff and students. University regulations, notifications and cal endar are
followed for all acadenic and exam nation related natters. The col |l ege annua
handbook is al so distributed anong all teaching and non-teaching staff and



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/12352_Honours_recieved_1629293857.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/12352_Evaluation_1630663815.xlsx

students of the college, which contains the yearly schedule of the college
rangi ng from national holidays, state |evel holidays, |ocal holidays and the
institutional holidays

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. sncol | egechenpazhant hy. ac. i n/ cour seout cones. php?i d=3

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

No

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Ret hi nki ng Keral a Depart nent of English 07/ 11/ 2019
Renai ssance and Modernity

Di scussion session wth Depart nent of English 06/ 06/ 2020
Sabeen | gbal, Noveli st,
Di rector, Mathrubhum
I nternational Festival of

Letters
Soci ocul tural Departnment of English 18/ 06/ 2020
Ram fications of Online
Educati on’
I nternational webinar in Depart nent of Comrerce 29/ 07/ 2020

Ent er preneur shi p and
Start ups: Opportunities
Ahead

Webi nar Series on |IPR Research Comm tt ee, 14/ 10/ 2020
Literature Revi ew and General Library ,IQAC in



http://www.sncollegechempazhanthy.ac.in/courseoutcomes.php?id=3
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/12352_Pass_percentage_1629294908.xlsx
No

Di gital Resources Associ ation with Dept of
Chem stry

Webi nar Series on | PR Research Committee , |1 QAC 07/ 12/ 2020
Patent Law and Procedures | in Association with Dept
of Chem stry

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Gur udhar ma Dr. VWsakh. A's Sree Nar ayana 30/ 12/ 2019 Speci al Jury
Speci al Jury Mat at eeya
Award 2019 At reeya Kendr am

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
Chenmi stry 2
H story 2
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/12352_journals_notified_on_UGC_1629297164.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/12352_Books_and_Chapters_1629297676.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/12352_Bibliometrics_1629297960.xlsx

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!
No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
No Data Entered/ Not Applicable !!!

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
NSS Best NSS Kerala State 1
Vol unt eer
NSS Best NSS Uni versity of 1
Vol unt eer Ker al a
No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the Name of the Duration From Duration To Participant
linkage partnering



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/12352_Faculty_participation_1629298305.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/12352_Extension_1629298545.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/12352_Students_in_extension_1629298913.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/12352_Collab_activities_1629299088.xlsx

institution/
industry
/research lab
with contact
details

I nt er nshi p-
Chem stry

TARE Nat i ona
Institute
for Interdis
ciplinary
Sci ence and
Technol ogy

Pappanantode

11/ 03/ 2019

Nill

1 Teacher

(Sl
Pr oj ect -
Chem stry

Pr oj ect

MSTD

Di vi si on,
CSIRNIST V
SSC, Thi ruvan
ant hapur anp

28/ 06/ 2019

Nill

St udent s-
14

No file upl oaded.

houses etc. during the year

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers

participated under MoUs

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

594878

594878

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

No Data Entered/ Not Applicable !!!

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Nill Nill Nill 2021
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under



https://assessmentonline.naac.gov.in/public/Postacc/MoU/12352_MoU_1629299562.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/12352_augmentation_details_1629301095.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/12352_Library_1629301335.xlsx

Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

Ni | Ni |l Nill Nill

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 82 2 40 30 0 11 26 100 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 82 2 40 30 0 11 26 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Ni | Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
3224500 594878 3000000 1345750

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

For a higher education institution to remain conpetitive and keep up with the
fast paced changes that are happening, it is very significant that it induces
qualitative growth and mai ntenance of its facilities. Facilities in the
col l ege, consisting of the infrastructure, space and material anmenities,
constitute a suitable environment for education and research purposes and hence
i mproving and maintaining these facilities in an optinmal state, reduces the
operating costs and enhances the teaching-Ilearning process. The institution
specific policy for the nmaintenance and utilization of facilities formthe
gui delines for the tinmely managenent and inprovisation of infrastructure of the
college. njective of the policy is to activate an effective scheme for the
pl anni ng, organi zi ng, deci sion-making, co-ordination and controlling of the
| earner centric physical environnent of the canpus to inplenment safe and cost-
effective use of infrastructural facilities guaranteeing the physical and
financial wellbeing of the institution and to ensure reduction of wastage and
damagesi n exi sting resources pronoting recycling. Al stakehol ders- students,
teachers, adm nistrative staff, parents and the managenent conply with the




coordi nate the naint enance,
policy guidelines recomended by the Principa
instructs the students to be cautious while handling chem cals, glassware and
equi prent in | aboratories and not to bring any danmage to books and peri odical s
whi | e using the general
shoul d be maintai ned cl ean and undamaged and wal | s,
fixtures in classroons has to be kept neat and intact.
and fitness centre should be handled with discretion and care and proper
cleanliness of toilets after
staff as well as by student and teacher
academ c inportance of the Sem nar
attended w thout causing any harmto the furniture,
el ectrical equi prent and fixtures.
wi th proper caution and care and Col |l ege Ground and the Volley Ball Court shal
Programes conducted in the coll ege Auditorium shal
responsi bl e and | aw abiding citizens,

be kept clean and intact.
be attended with the tenperanment of
keeping the furniture and surroundi ngs clean and intact.
greenery and | andscape as wel |

of stock inventory and annual

and depart ment

each day’ s use shall

Hal |,

St udent s’

stock verification.

policy for maintaining the teaching-Iearning environment
Various facility maintenance bodi es such as Hostel
Committee, Canteen committee,

library. Hostel

representatives.
neeti ngs,

in optimmaquality.
commttee, Library
Heal th and fitness club, Medical assistance
comm ttee and Technol ogy nonitoring comrttee together with Parent Teacher
Associ ati on, Heads of the various departnments and the administrative staff
purchase and inprovenent of facility, as per the
and the nmanagenent. ? Policy

roons and prem ses
furniture and el ectri cal
Equi prent in the health

be nonitored by cleaning
Acknowl edgi ng the
sem nars and tal ks shall be
t echnol ogi cal devi ces,
Parking facility shall be availed

Care for the canpus
as whol ehearted participation in its maintenance
is also solicited for an eco-friendly | earning environnent.

teaching staff shoul deducate students on howto treat facilities properly

recogni sing the fact that facility maintenance supports student |earning. They
shall help the adnministration in facility managenent through proper naintenance
Parents and Conmunity nenbers

shall consent and contribute to the maintenance of facilities financially or
ot herwi se in the best possible nmanner,

Teachi ng and Non-

when request ed

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Nill Nill Nill
frominstitution
Fi nanci al Support
from O her Sources
a) National Ni |l Ni |l Ni |l
b) I nternati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

No Data Entered/ Not Applicable !!!

View File

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/12352_Scholarships_1629302920.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/12352_Development_Schemes_1629303480.xlsx

Year

Name of the
scheme

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
3 3 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | Nill Ni Il Nill Nill Ni Il
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the National/ Number of Number of Student ID
award/medal Internaional awards for awards for number
Sports Cultural

Name of the
student

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/12352_Guidance_1629303650.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/12352_Progression_1629304116.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/12352_Qualifying_1629304238.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/12352_Activities_Organised_1629304412.xlsx

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Students’ Union of the college works for the benefit of the students throughout
the year and pursues several activities within and outside the coll ege canpus.
The Uni on, working denocratically, provides opportunity to all students to shed
their inhibitions, develop | eadership qualities, and exhibit literary, artistic
and athletic capabilities. The major activities pursued by the Students Union
in 2019-20 are: ¢ The elected student’s representatives were sworn in and took
of fice on 30/09/2019. ¢« The College Union Arts club was fornally inaugurated by
Sri Alansier (Malayalam Cine artist). Cultural events were organi zed.  As part
of Gandhijayanthi, union organized a Quiz conpetion and Essay witing
conpetition on the topic ‘ India as Seen by Gandhiji’ ¢ On 1st Novenber 2019,
as a a part of “KerlaPiravi ' celebrations, the college union distributed sweet
anong students. ¢ Christnas day cel ebrations ‘ SNON AB” was hel d on 20t hDecenber
2018 and all the departments actively participated in the Christmas fest. ¢ As
part of Valentine s day cel ebrations, variouscreativeprogrames were organi sed
by the college union on 15th February 14 2020. The programed ended with a
flash nmob.  The coll ege union organised the Arts festival ‘Kaliyuga2kl9”. O f
st age programes were conducted on 3rdand 6t hFebruaryy 2020 and on- st age
programres on 4th and 5t hFebruary 2020. ¢ A Cricket tournanent a footbal
t our nanent was organi sed by the coll ege union on 17t h24t hFebruary 2020
respectively. ¢ Blood Donation Canp was organi zed by the college union on the
nont h of February 2020. ¢ University level Youth festival was jointly organized
by our institution and the Student s union has successfully organized the
evente Due to the Covid-19 Pandenic, the college union could not organize the
annual Col |l ege Day and associ ated events. The fund for these evets has been
donated to Chief Mnisters Disaster Releif Fund. ¢ College union Chairman M.
Aswi n S Pani cker (Il BSc CGeol ogy) Vice-ChairPerson Neethu Darsan S (Il BSc
Zool ogy) ae the nmenbers of the board of adjudication of Students Gievances of
SN Col | ege, Chenpazhant hy.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The coll ege has a registered alumi associ ation namely CHESNA ( Chenpazhanthy S
N Col l ege Alumi). The president of the alumi is Shri . SarathchandraPrasad,
Former MLA , Kerala Legislature. The activities of CHESNA contributing towards
the devel opnment of the college is as follows: ¢ Holding Annual GCeneral Body
Meetings ¢ Awarding the students felicitating their meritorious achi evenents e
Arrangi ng Batch-wi se and Departnent- wise neetings in the college « Organizing
fam ly get together of the alumi ¢ Paying respect to teachers by arranging
special neetings ¢« Mmnitoring the programes of the college and giving
suggestions for its inprovenent

5.4.2 — No. of enrolled Alumni:

500

5.4.3 — Alumni contribution during the year (in Rupees) :

11700

5.4.4 — Meetings/activities organized by Alumni Association :

Meet of SAACHI (Alumi of the department of Sociology) was on 2nd Oct ober
2019. SAACHI contributed for the funding for English special class and al so
provi desfinanci al assistance for poor neritorious students The al umi neet



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/12352_awards_in_activities_1629304552.xlsx

organi sed by the alummi association of the Departnment of Psychol ogy(
Manasnrithi) was on 26th January 2019. The best out going student of the
departnent was given a cash award of Rs.5000/- CHESNA has contributed tuition
fee (Rs. 10,000/-) as the tuition fee for the foreign student Fanm |y Meet by
CHESNA on 8th February 2020 1

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution strives to decentralize decision making and considering all the
faculty, nonteaching staff and students as inportant stake holders in the
wel fare of the institution their participation in the decision naking process
is ensured. The Governnment, UGC, and University provides rules and norns,
financi al assistance, curriculum design, assessnment system and support
activities. The stakehol dersvi z. managenent, Principal, faculty, admnistrative
staff, students, parentsetc. provide their opinions, suggestions and
whol ehearted participation based on the requirenents for efficient functioning
of the institution. The |l eadership willingly nodifies the plans and policies if
such a necessity arises. Various sub committees were fornul ated under the
supervision of | QAC and these conmittees were assigned to plan and carry out
various activities throughout the academ c year. Agriculture is the backbone on
whi ch the econonmy and health of a nation is dependent. As a practice of
participative and decentralizati on nmanagenment, the NSS unit of our college with
the support of the teaching and nonteachi ng staff.Managenent of the coll ege and
the agricultural departnent, Govt of Kerala have inplenented organic farnmng in
our college prem ses. The main aimbehind this endeavour is to instill the
i nportance of the agrarian culture in the mnds of the students. To “Co
Organi c” should be the notto of the new generation ,since we have receded too
much fromour age old agro based culture. During the period 2019-2020 nearly 4
acres of land were cultivated with 27 types of vegetables. The cultivated crops
were sold to the staff and students of the college. The harvest had a formnal
i nauguration. An output of 3.5 tonnes were obtained. A permanent sale stall was
set up in the college for the primary sale of all the outputs.The stall too had
a formal inauguration. The remaining outputs were sold at the Adopted vill age
and other organic stall tie ups such as Krishippura at Karyavattom Drip
irrigation was an experinment taken up by the institution during the financi al
year 2019-2020 to support organic farm ng. The techni cal and advi sory support
was provi ded by the Chell anangal am Agri cul tural office, Thi ruvanant hapuram Thi s
nmet hod of fered several advantages such as (i) less labour (ii) |ess manoeuvre
(iii) nore sapling per square neter and (iv) |ess managenent. 1. The
institution strives to decentralize decision nmaking and considering all the
faculty, nonteaching staff and students as inportant stake holders in the
wel fare of the institution their participation in the decision making process
is ensured. The Governnment, UGC, and University provides rules and norns,
financial assistance, curriculum design, assessnment system and support
activities. The stakehol dersvi z. managenent, Principal, faculty, admnistrative
staff, students, parentsetc. provide their opinions, suggestions and
whol ehearted participation based on the requirenents for efficient functioning
of the institution. The |eadership willingly nodifies the plans and policies if
such a necessity arises. Various sub commttees were fornul ated under the
supervision of | QAC and these conmittees were assigned to plan and carry out
various activities throughout the academic year. Agriculture is the backbone on
whi ch the econony and health of a nation is dependent. As a practice of
participative and decentralizati on managenment, the NSS unit of our college with

6.1.2 — Does the institution have a Management Information System (MIS)?




6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

The University of Kerala conducts
adm ssi ons under different quotasuch as
open merit, sports, SC ST and Persons
with Disabilities category for all the
programres of affiliated coll eges
t hrough a centralised online adm ssion
system The University and the
institution notify the dates of
application, allotnments and adm ssion
details through the website and nedi a.
An adm ssion committee is constituted
with Principal as the Chairman and a
senior faculty as convenor along with a
team of teaching and non teaching staff
who have gai ned commendabl e experi ence
in dealing with adm ssion procedures.
Reservation criteria are fulfilled in
accordance with the stipulations nmade
by the Governnment of Kerala

| ndustry Interaction / Coll aboration

The faculty, especially those working
at research centre departnents or as
research guides interact with industry,
research centers and institutions
regularly. This close contact with the
i ndustry nakes it easy for the college
to get great scholastic support from
such organisations. PG and UG students
of the institution are sent to
i ndustries for the conpletion of their
proj ect work which gains themdirect
experience in their topic of study as
well as field of research interest.
Benefits of such visits also include up
gradation of students’ technol ogical
conpetence and realistic know edge
about technol ogi cal applications that
| ead the industries to prom nence

Human Resour ce Managenent

The appointnent of the staff is done
by the managenent on the basis of
merit, strictly followi ng the UGC and
governnent rules. The appoi nted non-
teaching staffs are given neticul ous
training by the managenent, in office
adm ni stration and functioning. The
librarian and the library staff are
trained so as to ensure quality library
service to students and staff. The
teaching staffs of the college are
inpelled to attend Orientation/,
Refresher and Short term courses

conducted by Human Resource Devel opnent




Centres and various other agencies.
Every teacher is a menber or convenor
of one or the other curricular and co-

curricular conmittee whereby their

| eadership quality is enhanced

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The college library is well autonated
and the library service is conpletely
converted to conputer assisted node
ensuring efficient use of the | atest
hard copi es/soft copi es of books,
journals, docunents, reports and ot her
| earni ng resources. The ALS acadeny
contributed 15 books to the dept
library for civil service preparation
for our students 2019. The institution
enpl oys current technol ogi es supported
by ICT in class roons and ot her
| earni ng areas. Regardi ng
adm ni strative undert aki ngs,
accounting, book keeping, salary
di sbur senent, di sbursenent of
schol arshi ps, stipends and grants to
students etc are all done with the
support of ICT. The institution also
hol ds sufficient nunmber of classroons
and | aboratories.

Research and Devel oprent

The institution notivates the faculty
to take up research activities and to
engage i n sem nars, workshops,

di scussions, etc. in their respective
di sciplines. They are encouraged to be
resource persons and to present
research papers in
regi onal /national /i nternati ona
programes. The institution extends al
possi bl e support to teachers for
carrying outresearch and creative
publications. There are two research
centres in the college and 14 faculty
nmenbers are research guides. The
institution has established alliance
wi th several reputed research |abs and
i ndustries for the conpletion of
student projects at PG and UG | evel so
that the students get direct experience

of advanced research areas.

Exam nati on and Eval uati on

The Institution realizes that

evaluation is an integral part of
t eachi ng-1 earni ng process. The process
of Continuous Internal Evaluation being
carried out is a concerted effort of
| QAC, CLMC, Heads of the departnents,
and the Internal Exam nation Committee
The Col | ege adheres to the system of
i nternal assessnent prescribed by the
Uni versity of Kerala, which is based on
three main criteria —attendance (5




mar ks), assi gnment submi ssion and/ or
sem nar presentation (5 marks) and
i nternal exam nation (10 marks). Apart
fromthis, other relevant nmethods |ike
surprise tests, open-book exans, online
qui zzes, project work, etc., are also
i ncluded as part of internal assessnent

Teachi ng and Learni ng

The institution follows the syllabus
and curriculumfraned by the respective
Board of Studies at the UG and PG
| evel s. Many teachers of the
institution are part of the Boards and
Academ ¢ Council. Faculty actively
contribute to the devel opment and
depl oynent of the curriculum Every
Board of Studies nmenber fromthe
institution have been contributing
towards the fram ng of the curriculum
Al t hough there is only limted
flexibility regarding nodifications in
the already inplenmented curricul um of
UG and PG prograns, under Choice Based
Credit Senmester System CBCSS),
suggestions and i ssues are brought to
the attention of Board of studies for
necessary action

Curricul um Devel opnent

The institution follows the syllabus
and curriculumfraned by the respective
Board of Studies at the UG and PG
| evel s. Many teachers of the
institution are part of the Boards and
Academ ¢ Council. Faculty actively
contribute to the devel opnent and
depl oynent of the curriculum Every
Board of Studies nmenber fromthe
institution have been contributing
towards the fram ng of the curricul um
Al t hough there is only limted
flexibility regarding nodifications in
the already inplenmented curricul um of
UG and PG prograns, under Choice Based
Credit Senester System CBCSS),
suggestions and issues are brought to
the attention of Board of studies for
necessary action

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

- Oficial WatsApp groups are forned
at different levels of operation to
ensure swift communication facilitating
ef fecti ve node of planning and
i npl ementation of activities

Adm ni stration

O ficial correspondences and nails to
and fromthe institution are carried
out through College mail id and




in regional

maj ority of the comrunications are done
| anguage foll owi ng the
i nstructions received from gover nment

Fi nance and Accounts

Di gital
i ntroduced for

signature of Principal
paynent and al | owances

was

of enpl oyees

St udent Admi ssi on and Support

adm ssions for

al |

The Institution follows centralised
onli ne adm ssion systemintroduced by
University of Kerala for the conduct of
programes in the

affiliated coll eges.

Exam nati on

Onl i ne question paper system for
prograns and online updating regarding
the details of the bundles of answer
sheets forwarded to the university is

PG

done neticul ously

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Ni | Nill Nill Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Chal | enges
of NAAC Ac
creditatio

nin
Revi sed
f or mat

30/ 08/ 2019

30/ 08/ 2019

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Ni Tl Nill 65 Nill

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/12352_Training_Programmes_1629307581.xlsx

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
1 Nill 6 Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
The Staff Association In the academ c year Through the program
of Sree Narayana Col | ege, |2019-20 staff association | “Guru Santwanani, poor,
Chenpazhant hy | ook after provi ded financi al needy and neritorious
the welfare of the support for two non students are given
St af f and necessary steps teaching staff. Coll ege adequat e financi al
are takenfor fund raising provi ded an anmount of assi stance consi dering
whenever any menber of 385000/ -( Three | akhs t heir soci o-econom c
the association has a Ei ghty five thousand) backwar dness and life
genui ne need for nonetary Rupees for Sri. Anil situations.
assi stance. Steps are Kumar, Lab assistant of
al so taken under the Geol ogy departnent for
auspi ces of staff hi s nmedi cal treatnent.
association to neet the |[College provide financial
bill expense incurred on | support was given to the
nmont hl y basi s. famly of Sri. P.V Shaji
Kurmar after his death

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Annual internal audits are done for the PTA and hostel accounts by the internal
auditing cell. Later, this internally audited draft is handed over to the
regi stered chartered accounting firmdealing with the accounting requirenents
of the institution

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes | QAC
Adm nistrative Yes AG Yes HA

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Fi nanci al assi stance provi ded towards mai ntenance of facilities including
electricity, water and diesel charges. 2. Financial assistance provided as



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/12352_Funds_or_Grants_1629307893.xlsx

salary for institutional supporting staff 3. Financial
poor and needy students. 4. Financial assistance provided for College
i nfrastructural devel opnent. 5. Financial assistance provided for neritorious
students in acadenmics and sports during nerit day program

assi stance provided for

6.5.3 — Development programmes for support staff (at least three)

Medi cal check-ups organi zed by the NSS Fi nanci al

Schene

assi stance Group I nsurance

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Applying for sanction from University for new courses 2. Thrust on devel opnent
of infrastructural facilities including those nentioned in NAAC cycle 2
reconmendations 3. Stream ining of extension activities ensuring optinmm
utilization of resources whereby the institution has joined hands with

Uni versity, Public service Commi ssion and Sree Narayana Dharnma Pari pal ana Yogam
for the conduct of University Youth festival, PSC Exam nations and Sivagiri
pi | gri mage respectively.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal No
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Know Your 01/ 11/ 2019 01/11/ 2019 Nill 668
Col | ege
2019 Sandeshanmi Nill Nill Nill Nill
on
signi ficance
of inportant
days
2019 Spectrum M 07/ 11/ 2019 07/ 11/ 2019 20/ 02/ 2020 Nill
ul tidiscipli
nary Seni nar
Series
Nill Know your 07/ 11/ 2020 Nill Nill Nill
col | ege

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Gender | ssues 11/ 02/ 2020 11/ 02/ 2020 60 32
and Gender




Based
Legi sl ati ons

skit 10/ 12/ 2019 10/ 12/ 2019 35 Nill
illustrating
t he vari ous
facets of Human

Ri ghts
I nteraction Nill Ni Il 60 Ni Il
wi t h Dayabhai
CGender 18/ 01/ 2020 18/ 01/ 2020 60 Ni Tl

sensitization

26/ 02/ 2020 26/ 02/ 2020 70 30
“Enpl oyability
in the dynamc
gl obal
| andscape”,

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Installation of solar energy resources have been initiated in the institution
One 1 KV solar inverter has been installed in the |adies hostel. There is a
proper solid waste managenent systemprevailing in the college where they are
categori zed in degradabl e waste and non-degradabl e waste. Al degradabl e wastes
are converted to biogas and the sane is used for working of canteen and the
slurry/ manure fromthe plant is used for organic farm ng which is one el enent
of our distinctiveness. The efforts of our supporting staff need a specia
mention here as they enable our institution to be clean and serene. The cl ass
foons are sanitized regularly and a hygienic environment i s maintained. The non-
degradabl e materials are collected using hard board bins made with the support
of students placed in each class roons and corridors. Students bring their
lunch in steel boxes and rarely bring into college di sposabl e packets of food.
The feasts conducted in the college uses plantain | eaves or porcelain plates
and Team NSS of the college uses steel glasses for the functions they organize
i nside and outside the canmpus so as to reduce the usage of plastic water
bottl| esconsi derably. Waste recycling systemin college is acconplished through
recycling of waste furniture into chairs, racks etc. and al so conversion of non-
usabl e white board to screen projector. Paper waste are converted into paper
bags and used as packing material for products generated fromorganic farm ng.
Aer obi c Waste Di sposal Systemis being followed . The canpus | andscape is very
conduci ve to water shed nanagenent. Rain water harvesting is done to overcome
wat er shortage during sunmer. The PG Departnment of Chenistry has its own rain
wat er harvesting system which collects 5000-10,000 litres of rain water. The
water quality paranmeters of the collected water are so good that it is used for
| aboratory purposes. The college, with the help of Kerala G ound \Water
Departnent, inplenented an artificial water recharging systemin the canpus.
The rain water fromthe roof top is collected through PVC pipes to recharge
pits and exam ned to ensure all paraneters and then allows the water to
recharge the nother well. 50 lakhs litres per year will be recharged in this
way. The project was inplenented in the financial year 2019- 2020. The total
estimted cost of the project was 3.32 | akhs and Hon. Water Resource M ni ster
Shri. K. Krishnan Kutty inaugurated the project on 16-6-2020.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

Physical facilities Yes 23




Provision for |ift No Ni Tl
Ranp/ Rai | s Yes 23
Rest Roons Yes 25
Scri bes for exam nation Yes 16
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Ni Il Ni Il Ni Il Nill Ni |l Ni |l Nill
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Organic farmng inplenented in the canpus -
fertilizers in the college garden -
realize 'Plastic free campus’ -
coll ege authorities and cleaning staff e
gar den

Use of organi c manures and
Initiatives by teachers and students to
Initiativestaken towards WAste segregation by
Pl anting of trees medicinal/ herbal

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Spectrum R Sankar
institution,
st at esman,

gui di ng light,

f ounder

not ed st at esman,

faculty fromall
choose the best

i nevitable part all

Menori al
by SreeNarayana Col | ege,

Sri.
acadeni ci an,

synt hesi s of know edge.

our

R. Sankar,

patron saint,
educati onThe Spectrum Seni nar
of the institution,
academi ci an,
sem nar series is inaugurated on the commenoration day of this great visionary.
Committees are constituted for the efficient conduct of the sem nar
departnents formthe core academ c committ ee,
resource person in the prescribed domains. e
consi sting of students and nenbers of non-teaching staff are also included in
the organi zati on of the sem nar.
presence of em nent academ cians and schol ars and stakehol ders play an

t hrough the sem nar series.

Sri .

Sem nar

f or mer
or at or

orat or

Series is an acadeni ¢ endeavour
Chenpazhanthy in 2004 in honour
Chi ef Mnister

and educati onal

SreeNar ayana Guru,
Series was initiated in 2004,
R. Sankar,

f or mer

and educati onal

The i naugur al

Chi ef M ni ster
ref or mer.

initiated

of the founder of the

of Kerala, a noted
reformer.to integrate
perspectives frommultiple disciplines with enphasis on integration and
The programis conceived to realize the vision of our
“enlighten through

i n honour of the
of Kerala, a
Every year, the

series and
who diligently
A committee

cerenony is graced by the

The sessions are chaired by



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/12352_Inclusion_1629310195.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/12352_promotion_activities_1629310460.xlsx

heads of the departnents, who steer the direction of the key ideas that are
enunci ated by the em nent resource persons. Each seminar lasts a day, with the
aft ernoon session consisting of an interaction of participants with the
resource person, deliberating on the current ideas and findings in the
knowl edge donain, and clearing the doubts of participants regarding the topic.
Students are encouraged to express their research interests and findi ngs
t hrough paper presentations conducted during each senminar. The best perforners
are awarded during the val edictory cerenony. The seninar cones to a close with
a val edictory cerenony, attended by distinguished guests, nenbers of the
managenent, students and staff. A report on the objectives, conduct and success
of the seminar series is presented by the convenor of the acadenmic committee.
2. Organic Farmng This is a flagship project undertaken by the Nationa
Service Schenme of SreeNarayana Col | ege, Chenpazhanthy, to propagate the
i mportance of sustainable Iiving anong students and the nei ghbouring comunity.
It makes students sensitive to the environnent, ecosystens and the biodiversity
around them and to the need for conserving these for the well-being of the
society. Students are nmade aware of the health hazards caused by harnfu
chem cals used in the cultivation of vegetables and fruits available in the
mar ket, and to encourage themto cultivate their own agricultural produce. In
pursuance of the words of our patron saint, SreeNarayana Guru, who renarked
that agriculture is the backbone of a society, the institution is obligated to
impart the rel evance of sustainable agricultural practices to the students,
thereby spreading its results to the society. Awareness is generated on the
necessity of having healthier and safer alternate practices in agriculture in
the context of declining crop productivities, damage to the environnent,
chem cal contamination, etc. In 2019-20, the college started the experinental
venture of Drip Irrigation, with the technical and advisory support of the
Chel | amangal am Agricul tural O fice, Thiruvananthapuram The project was
i naugurated by Sri. K. Sreekumar, Hon. Mayor, Corporation of
Thi ruvanant hapuram Around 10 types of crops were cultivated in 5 acres of
land. The drip irrigation project brought in enviable results in the form of
i ncreased productivity, |less manual |abour, technical perfection in sapling
pl antation and | ess water consunption. In 2020-21, plantain was cultivated in
the barren lands in the outskirts of the campus. The harvesting of the plantain
was i naugurated by Sri. Kadakanpal | ySurendran, Hon. M nister for Cooperation,
Touri sm and Devaswom Governnent of Kerala. The invol venent of various
governnment institutions and farm ng conmunities over the course of five years
has made this programa definite success. Different stakeholders in the network
of this project, nanely the students, teachers, non-teaching staff, managenent
and the | ocal comunity, have successfully played their roles in nmobilizing
resources, proper inplenentation of the program and nonitoring and eval uation
of the progranme. This is proven indubitably by the awards and recognitions
best owed upon the institution for this endeavour

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. sncol | egechenpazhant hy. ac. i n/ best practi ces. php?i d=3

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Sree Narayana Col | ege, Chenpazhanthy bears the name of Sree Narayana Guru the
great phil osopher and social reforner who I ed a reform novenent agai nst
injustice in the caste-ridden society of Kerala. By upholding the Guru s vision
of social equality and universal brotherhood, the college tries to accommbdate
and bring together students fromthe various realns of the society into the
canmpus. An inclusive environnment is provided by the college which facilitates



http://www.sncollegechempazhanthy.ac.in/bestpractices.php?id=3

the efficiency of the teaching — | earning process as well as the holistic
devel oprment of the individual. The vision and nission of the institution are
anchored in the revolutionary and |iberating phil osophy and praxis of Sree
Narayana Guru. The college strives to strengthen the revol utionary soci al
reforns through education and incorporate nodern val ues to nould a progressive
cultural Kerala as enbodied in his teaching- “Realize Enancipation through
Education”. This educational institution thrives to dissem nate the phil osophy
of Sree Narayana Guru throughout the world, assimlating appropriate
devel opnents at the scientific and pragmatic |level along with its epistenc
mani f estations. The institution loudly and clearly proclainms its humani sm as
epitom zed in the GQuru's call of ‘One Caste, One Religion, One God for the
human ki nd. The preachi ngs of SreeNarayana Guru are generously enbedded at al
prime | ocations of the canpus so as to pronpote the spiritual and nora
enl i ghtenment of the students and to nould themas the prom se of tonmorrow. The
prayer written by SreeNarayana Guru is chanted by each and every person in the
campus while it is played every norning through public addressing system
Following this, H's revolutionary thoughts pronoting the cause of mankind are
popul ari zed anong the students by sharing a few of them just after the prayer.
SreeNarayana Study Centre working in the institution also holds occasiona
cl asses by learned Gurus in order to instill those values in the young hearts
by unveiling Guru's life history, his short stories and thought provoking
poens. Conmendabl e philanthropic activities are also carried out by the
institution ensuring participation fromall corners. In short, the institution
tries to nould the youth as socially responsible, noral and progressive
citizens, endowed with egalitarian outlook, noral conviction, unfailing

conpetence and skill, realistic approach, pragnatic and val ue- based attitude
and patriotism Each year, “Curusanthwanani conducts varied acts of charity
under the initiative titled “Snehani dhi”. Rewards and recognitions for

deserving student of all the departments, and charitable activities include
provi di ng nedi cal aid, contributing noney towards constructing house to the
needy, contributing smart phones to students from poor background show ng
academ c brilliance are sone of activities. Last year’s initiative of donating
smart phones to the needy students in order to facilitate online education
during the pandem c situation has been a great support to the economcally
backward students. Sree Narayana Col | ege Chenpazhant hy, beyond its acadenic
excel l ence, strives to integrate Guru’ s teachings and universal nessage into
its social and educational responsibilities for the |larger society. Sree
Nar ayana Col | ege, Chenpazhant hy bears the nane of Sree Narayana Guru the great
phi | osopher and social reformer who |l ed a reform novenent against injustice in
the caste-ridden society of Kerala. By upholding the Guru’ s vision of social
equal ity and universal brotherhood, the college tries to accommpdate and bring
t oget her students fromthe various realnms of the society into the canpus. An
i nclusive environment is provided by the college which facilitates the
efficiency of the teaching — I earning process as well as the holistic
devel oprment of the individual. The vision and nission of the institution are
anchored in the revolutionary and |iberating phil osophy and praxis of Sree
Narayana Guru. The college strives to strengthen the revol utionary soci al
refornms through education and incorporate nodern values to nmould a progressive
cultural Kerala as enbodied in his teaching- “Realize Emancipation through
Education”. This educational institution thrives to dissem nate the phil osophy
of Sree Narayana Quru throughout the world, assinilating appropriate
devel opnents at the scientific and pragmatic level along with its epistemc
mani festations. The institution loudly and clearly proclains its humani sm as
epitom zed in the Guru’s call of ‘One Caste, One Religion, One God’ for the
human ki nd. The preachi ngs of SreeNarayana Guru are generously enbedded at al
prinme |locations of the canpus so as to pronote the spiritual and noral
enl i ghtennment of the students and to nould themas the prom se of tonorrow. The
prayer written by SreeNarayana Guru is chanted by each and every person in the




campus while it is played every norning through public addressing system
Following this, H's revolutionary thoughts pronoting the cause of mankind are
popul ari zed anong the students by sharing a few of themjust after the prayer.
SreeNarayana Study Centre working in the institution also holds occasiona
cl asses by learned Gurus in order to instill those values in the young hearts
by unveiling Guru's life history, his short stories and thought provoking
poens. Conmendabl e philanthropic activities are also carried out by the
institution ensuring participation fromall corners. In short, the institution
tries to mould the youth as socially responsible, noral and progressive
citizens, endowed with egalitarian outlook, noral conviction, unfailing

competence and skill, realistic approach, pragmatic and val ue- based attitude
and patriotism Each year, “Qurusanthwananf conducts varied acts of charity
under the initiative titled “Snehanidhi”. Rewards and recognitions for

deserving student of all the departnments, and charitable activities include
provi ding nedical aid, contributing noney towards constructing house to the
needy, contributing smart phones to students from poor background show ng
academc brilliance are sone of activities. Last year’'s initiative of donating
smart phones to the needy students in order to facilitate online education
during the pandemnmic situation has been a great support to the econonically
backward students. Sree Narayana Col | ege Chenpazhant hy, beyond its acadenic
excel l ence, strives to integrate GQuru’ s teachings and universal nessage into
its social and educational responsibilities for the |arger society. Sree
Nar ayana Col | ege, Chenpazhant hy bears the nane of Sree Narayana Guru the great
phi | osopher and social reforner who | ed a reform novenent against injustice in
the caste-ridden society of Kerala. By upholding the Guru's vision of social
equal ity and universal brotherhood, the college tries to accommbpdate and bring
toget her students fromthe various realnms of the society into the canpus. An
i nclusive environnent is provided by the college which facilitates the
efficiency of the teaching — | earning process as well as the holistic
devel opment of the individual. The vision and mission of the institution are
anchored in the revolutionary and |iberating phil osophy and praxis of Sree
Narayana Guru. The college strives to strengthen the revol utionary soci al
reforms through education and incorporate nodern values to mould a progressive
cultural Kerala as enbodied in his teaching- “Realize Enancipation through
Education”. This educational institution thrives to dissem nate the phil osophy
of Sree Narayana Guru throughout the world, assinilating appropriate
devel opnents at the scientific and pragmatic |evel along with its epistenic
mani f estations. The institution loudly and clearly proclainms its humani sm as
epitom zed in the Guru’s call of ‘One Caste, One Religion, One God’ for the
human ki nd. The preachi ngs of SreeNarayana Guru are generously enbedded at al
prinme |locations of the canpus so as to pronpbte the spiritual and nora
enl i ghtennment of the students and to nould themas the prom se of tonmorrow. The
prayer witten by SreeNarayana Guru is chanted by each and every person in the
canpus while it is played every norning through public addressing system
Following this, H's revolutionary thoughts pronoting the cause of mankind are
popul ari zed anmong the students by sharing a few of themjust after the prayer.
SreeNarayana Study Centre working in the institution also holds occasiona
cl asses by learned Gurus in order to instill those values in the young hearts
by unveiling Guru's life history, his short stories and thought provoking
poens. Commendabl e philanthropic activities are also carried out by the
institution ensuring participation fromall corners. In short, the institution
tries to mould the youth as socially responsible, noral and progressive
citizens, endowed with egalitarian outlook, noral conviction, unfailing

conpetence and skill, realistic approach, pragnatic and val ue- based attitude
and patriotism Each year, “Qurusanthwanani conducts varied acts of charity
under the initiative titled “Snehanidhi”. Rewards and recognitions for

deserving student of all the departnments, and charitable activities include
provi di ng nmedi cal aid, contributing noney towards constructing house to the




needy, contributing smart phones to students from poor background show ng
academ c brilliance are sone of activities. Last year's initiative of donating
smart phones to the needy students in order to facilitate online education
during the pandem c situation has been a great support to the econonically
backward students. Sree Narayana Col | ege Chenpazhant hy, beyond its academ c
excel l ence, strives to integrate GQuru’ s teachings and universal nessage into
its social and educational responsibilities for the larger society.

Provide the weblink of the institution

http://ww. sncol | egechenpazhanthy.ac.in/institutionaldistinctiveness. php?id=3

8.Future Plans of Actions for Next Academic Year

Future plan for the academnic year 2020-21 involves: 1.Preparation of Self Study
Report for the third cycle of reaccreditation 2. Attain the highest possible
performance in the University exam nations and co-curricular activities
3. . Encouragi ng teachers for attaining guide ships 4..Upgrading all UG Departnents
to PG Departnents. Proposals submitted and waiting for governnent approval
5...Centralizing college library. 6..Conducting Oientation programme for first
year UG and PG students.7,. Strengthening of |ICT enabl ed teaching I earning
process.. 8.. Strengthening of green protocol 9/.. To organi ze workshops on
gender sensitization progranmes. 10...To provide coaching classes for various
conpetitive exam nations.
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